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G-403

LL.B. (Part-II) (Sem.-II) Examination, 2022
(New Course)
LABOURAND INDUSTRIAL LAWS-I
[ Paper : Third |
Time Allowed : Three Hours
Maximum Marks : 100
Minimum Passing Marks : 36

Note : Attempt any five questions. All question carries equal

marks.
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1. Discuss those deduction which may be made from the

wages under the payment of Wages Act, 1936. [20]
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2. "Certain defences are available to an employer in claims
proceedings of his workers under the workmen's
compensation Act, 1923." Explain the defences and

elaborates. [20]
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3. What are the objects of Minimum Wages Act, 19487 What
considerations are irrelevant in fixation of minimum

Wages. [20]
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4. Discuss the aims and scope of the Trade Union Act, 1926.
[20]
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5. Describe the Procedure for Registration of Trade Unions.
What are the benefits of registration of Trade Unions.
[20]
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6. Explain the liabilities of Employer under Workmen

Compensation Act. [20]
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7. Under what circumstance strike and lockout is lllegal?
[20]
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8. Write short notes on any four of the following :  [20]
Frforad & & Rl o) @ dftr fewftrm fofa
(i) Labour Court
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(i) Industrial Dispute
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(iii) Manufacturing Process
fFaSten Siiskar

(iv) Employer

fFroTeh
(v) Retrenchment
gl
9. Explain the Partial disablement and total disablement
under Workmen's Compensation Act. [20]
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10. Write an essay on development of Labour laws in India.
[20]

AR 4 o9 A & e W o g [y

———)m——

G-403/1000 (4)



