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KN-1212

P.G.D.B.M. Examination, 2022

HUMAN RESOURCE
MANAGEMENT

[ Paper : Third |
Time Allowed : Three Hours
Maximum Marks : 100

Minimum Passing Marks : 36

Note : Attempt any five questions. All question carry equal

marks.
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1. What is Human Resource Management? Explain its

objectives, importance and functions.
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2. Define Personnel Management and explain its

characteristics and importance.
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3. Discuss the differences between recruitment and

selection. Explain the sources of Human Resource

Supply.
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4. What do you mean by Training? What are its objectives?
SR § A T THAT of 6 FT 50T o7

5. Differentiate between Wages and Salaries. Discuss the
objectives and principles of Wages and Salary

Administration.
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6. Explain the meaning and significance of Motivation. What
should be the essential elements of a Sound Motivational

System.
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7. What are the functions of Collective Bargaining? Explain.
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8. Write short notes on the following :
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(a) Kinds of Communication
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(b) Media of Communication
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10.

What do you mean by Employee Appraisal (Merit Rating)?
Why is it done? Describe its various methods and

advantages in brief.
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Write short notes on the following :
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(a) Job Analysis Process
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(b) Job Analysis of Purpose
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